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“Trudy, you continue to give women exactly what they need, as evidenced by the outstanding feedback | continue to
receive about your panel. | recognize that the summit would not have been a success without your participation and
commitment to our vision to deliver a substantive event that will be a staple for the training and development of
women of color executives for many years to come.” BLACK s

Alyssa M. Fant, Event Manager, Black Enterprise ENTERPRISE

“Trudy you are absolutely inspiring! Your presentation on Seven Strategies for Savvy Women on the Way to the Top”
hit the mark! Nothing but one accolade after another. Thank you for making me look good.”
Joan Toth, Executive Director, Network of Executive Women
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“We truly value our partnership with The Center for Workforce Excellence. The work that your organization has done
in building a comprehensive strategy to help us drive the imbedding of diversity and inclusion into our culture has
been nothing short of remarkable. We know that it will be a journey but because of your partnership we have started
to crack the code.”

Sherri Toney, Senior Vice President Employee Engagement, Kellogg WO}/}Z.
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“Trudy you have a gift to take very complex issues like change and serve it up in a way that individuals, teams and
even organizations can put into meaningful action plans. The work that you have done with Rockwell Automation
has sparked a true change journey. We look forward to our continued partnership”

Susan Schmidt Senior Vice President of Human Resources, Rockwell Automation RW“WE“
Automation

“We owe the evolution of our women’s employee resource group to the Center for Workforce Excellence. The
workout process, the business approach and creating a link to the business have been instrumental in our group
moving from a grassroots effort to a resource for the organization. We now creating a learning culture and working
on solving meaningful problems like work life effectiveness, building diverse leaders for the future and moving from
a pay for face time culture to a pay for performance culture. Our partnership with your organization has been the
key in this effort.” Paul Glenn, Vice President Human Resources Kroger ™
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The Center for Workforce Excellence
4009 Old Denton Road, Suite 114-264, Carrollton, TX 75007
PH. 972.899.3677/FAX 972.899.3679
www.WorkforceExcellence.com * * www.TrudyBourgeois.com




